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CHAPTER 18

An Act to prevent Discrimination between the Sexes in the

Payment of Wages for the Doing of Similar Work.

[Assented to April 23rd>1956]

HER MAJESTY, by and with the advice and consent of the

Legislative Assembly of Manitoba, enacts as follows:
1. This Act may be cited as: “The Equal Pay Act”.

2. In this Act,

( “director” meﬁns the, officer of The Deoloart ent
of Labour dempnated by the minister to receive an
with complainfs under this Act;

employee” means any. person who is in receipt
of, SI’ entltle(mo ycom ensation )%Oe i %OUI' Or Seyvices P

performed for another, but does not include an indepen-
dent contractor;

rg “empl eyer means a person, firm, corr?oratlon
ag t manager rpresentatlve cntractor sub-co trac

tor, ;irmg P avm% control. or “direction of, or
respon5|b ifectly or indirectly, for the employment of
an employe;

d ‘establishment” means a place of business or a
pIacS vbhere an undertaking or a partﬂagreof is carried on;

(e) “minister” means the Minister of Labour;

/) “referee” means a person appointed under sub-
sectl(o)n (3) of section 7, P W

(g) “wages” includes remuneration in any form,

erson act‘%%gﬁb{) &s '}eraer:ne#\rg\cl)ldeerd R%Ilergpslgly ?nrman% 0
etween the male

and maIe employées of the employer by
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Exceptions.

Saving:.

Cap. 18 Equal Pay 1956

Pa mg to the ewph)yees of one sex Wwages on a sca Te Hlfferent

% %s are pag to employees 0 é eother
Sex mtesame establishment, It the work Tequired of, and
done by, employees of each sex is Identical or substantially

identical.
= I e
to he ? eq Ical or substan ﬁ Y |dsent|cpay t?m gutrpes
res;on bilities, oc[ servuies that the e P

0}/568 are ca!a< upon
erform are igentical or sybstantially identical
quality and substantially equal in amount.

%g Adi eren%e b?tweﬁn the scale of wages of a male em-
Iy and that o %maeem ofy%e do?fs not consntuéea
et? comPIg/wn IS, section [f the difference.Is pase or}
of Service or semont ocatlon or e ogra h|ca are
r¥ment performanc ,Or a rot er than
sex a eoplmo% % e £,ac0 rt e or a IS-
traf factor onw |chted| Brence |sbse would rior-
mally justify such a difference.

4% Payment of wages at overtime ates as requwed cF¥
sectl 4 of The Hours and Con |t|onso Work Actor unde

% ulations made pursuant to The Minimum Wage Act does
not constitute a violation of this Act.

a. The acceptance by an employee of wages.on a scale of
wages establis fA or in L)J/SG cont ar;y {0 this Agct IS not

a defence to an action by an employee to recover
wa Q on a different scale: or Y Poy

'(%)r a har to the Iaymg of a complaint under this

() a defence to a prosecution under this Act;

if the employee, within thirty ?l KS from recelvm hIS flrst g
afterthf eaming Intq force of ¢ fAct at the uplawtul s
personally or b reglstere mail lodges a complaint with t
minister With respeCt thereto.

5. NO emplo%er shall dis ha rge or otherwis dlscrlmlpate
gamst an persnbecauset erson has made a com wt
0 ?lven vidence or a33|s|t Wy ag In respect of
Initfation or prosecution of a complaint or

other roceedm
under this Act. P ’
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6. After this Act comes into force 1o, empI e, and no
~trade union or society acting as argarnrn% nt for em-
loyees, shall ne?otrae or ¢ ter tr(rjté) a co\]ctr e agreement
roviding for scales of wages forbidden hy this Act.

g/ An Pe son clarmrn to he a grreved because of an
\ etdto t%Iatr(ﬁ/no an R}Jrov noft sAct ma ma}e co‘?

rector ohr ere
éjetar ofte omgarn an

rrtens ment of 1
drrectors |nstructano er of The Derﬁg entofLabour

or any other person {0 inquire Into the complaint.

2 Theo cer or ather person instructed shall forthwith
Ha u(rge mtg f (i Int %r}(? srh II' report tnereon fo. the
ctor who shal re ew the acts andr port fo themrnrster
with his recomme értr rrt/ and themr ister may ref er
he matters involved In 1p It toare eree ppointed
him, who maﬁ/ he ﬁno cero e eartmen abour
p arII rrnvestrgatro with a view to the settlement o the com-

A referee may determine his qwp procedure, andm
jv)e anJ accetsu%h e\rrt%] ce.and In orp ation on oath %?
?avrt) or othe WISe, aS In Nis drscretron e sees fit, whethe
admissible in a court 0 aw or not.

Immedratel followin ppointment, a referee
Hq(trrre |ntot matters perre ohrm and shaﬁ

|VE
i i e
CfOFﬂ aIBt IR fett ement 1S not Ef ecte In(éwhe meanti (il

el (J € comp

aint Is supported bY the evigence, he spa
recommend 1o t emrnrs er tfie” course that ought to be taken
with respect to the complaint,

Fr?? Upon re pt of the reco menrdatrons of the referee,
h ister shaI n\s a.c0 reof to each of(she g(sons
cte and ma}r blish them, he deems It advisable, in
such manner as he sees Tit,

(63 The minister may_issue whatever order he deems
pée eerseeary to carry Into éffect the recommendations of the

57 ) Where an mpIoKer fails to compIX with an order madg
dh trbse tlon 2) emrrlrster of gerson mstructﬁ
epurgnse may lay an information against the
poyer efore @ magistrate.
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Trial.

Offence.

Shiice
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-in subsection (9),

Cap, 18 Equal Pay 1956

_ (82 An informatjon laid under subsection (7) shall be for
failure to comply with this Act or a specified provision thereof;
and the hearing thereof by the magistrate shall be a trial dc
novo; and the magistrate' may order the employer to pay to
the employee any Wages found to be due to the employee.

(92 Subject to subsection (10), nothing in this section
operates to restrict the right of ‘any aggrieved person to
nitiate proceedings under “any other” provision of this Act
before a court, judge, or magistrate, against any person for an
alleged contravention of this Act.

(10) Where a Rerson initiates proceedm?s_ as mentioned

e shall not make a complaint under sub-
section. (1) ; ahd where a person makes a complaint ynder
subsection (1), he shall not'initiate proceedings as mentioned
In subsection "(9).

(11) Where a referee is aBpoin_te_d, if the director is in-
formed” that proceedings have been initiated by the complain-
ant as mentigned in subsection (9), he shall “forthwith™ give
notice thereof to the referee.

8. Every person who, does anything prohibited by this
Act, or who refuses, omits, or neglects; to do anything re-
quired by this_Act, Is guilty of an” offence, and is”liablg, on
summary conviction,

&ag if an indiviqual, to a fine not exceeding one
hundred dollars; and

(f(?_ if @ corporation or trade union, to a fine not
exceeding five hundred dollars.

9. No proceeding under this Act shall be deemed invalid
Ibayr{eason only of any defect in form or any technical irregu-
ity.

10. Where_an employer is bound by a collective agree-

- ment to which The Labour Relations Act or Part XVI1I of The

Public Schools. Act applies, no complaint shall be mage or
information laid against that employer for a breach of any
provision of this Act in respect of any employment bY that
employer of an}/ employee ‘who is beund by the collective
agreement; but this section does nat prohibit the making of a
complaint or the laying.of an information against an em-
ployer and a trade union”jointly for a breach of Section 6; and,
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for that purpose, a breach of section 6 shall be deemed to be
an offene nder The Lahour Relations Act to which seftlons

of that Act a Pp ,.and under The Public Schools Act
0 WhICh sectlon 400 of tnat Act apphes

Transitional. here, on the o\a this Act comes into foc ane
Blo ers ound by a colléctive acltree ment ton e

atlons Act or Part XVIIT of The PHb Ic Schools Act

aﬁo |es aq that was entered into before that day, no com-

Qamt hal be maeor I ormatton lal &%amstt at em Io er

[€ac 0 royision qf this In respect
G i L o <o

force) the period that the collective agreement is in
he period of one year from the coming into force
40l Je Y g

whichever is the shorter period.

Rempnaration 45 The rrovm lal Treasurer the re |S|t|on of the
minister, shall rm and out ot %onso ate d Fund, a
under subsectio

remuneratl n eree adptr)mpte fn
secHon [ 'Wno IS ot 8 er of Tne Department o Lh our
such sum as ma ¥t em|n|ster togetherW| such
reasonabetra H dohgt out-of- p?% ket"ex de Penses neces-
sarl |ymcurre ¥) In the ﬁhar IS dutles as referee
as are approved by the Comptroller-General.
Regulations. 13. For.the purpose of carrying out the provisions of this
Act aﬁcor mr% t% {hetr |ntentyﬂtg |eucteh) ant- Governo{ In-
ouncl ake such reg ations and qrders as are ancl a 3/
thereto an are not mcon |séentthereW|th an everg/ %
tion or o[) erﬁna e under, an ccord Fe with the duthority
granted by, this section has the orce of law,

Giowgbound 14, Her Majesty Is bound by this Act.
SOmmene: 5> This Act shall come into force on the first day of July,

. WINNIPEG _
Printed by R. S. EVANS. Prlnter$to Her Most Excellent Majesty
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