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FEDERAL ANTI-DISCRIMINATION LAW

: T]Elft E'ar;?é;i]an Faj{ Emplu}";'nmt Eruticis ﬁ{ct has been on the statute books
since May, 1954, . . Among other things, the law says in its section #, under
the headir;g “Prohibited E%nplnymmtnf'm:tjcu": B2 (IR

Mo employer shall refuse to employ or to continue 1o employ, or otherwine discriminate
against any persen in regard to employment or any term or condition of employment
because of race, national origin, colour or religion.

Mo employer shall wse, in the hiring or recruitmenc of persops for employment, any
employment agency that disceiminates against persons seeking employment became of their
race, national origin, colour or religion.

No person shall use o cieculate any form of spplication for employment or publish
any advertisement in connection with employmen: o proapective smployment ar make
any written or oral inquiry in connection with emplopment that expresses c[rjur directly
or indirectly any limitstion, specification or preference ar to race, n arigin, colour
or religion unless the limitstion, specification or preference i based upon & boma _fide
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]:aenng:?hint. too, of some administrative f
local offices of National Employment Service.

RESEARCH ON DISCRIMINATION
4 yEArS Maclean's Magazine published an article on a test
wmmﬂ g:lw:ﬂ. Twmmﬂ}';uh almost identical gualifica-
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g .m', -ud&_immu orty-one i forty-seven employers offered appointmenta
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il s i camplied with by private firms in their employ-
::g—;: f;;fi;'f’.mkér;fﬁ ]?T‘E.nmuf-ln the committee found that 63 per cent of
the companies asked questions about the applicant's tlﬂtlﬂﬂ?llt!r'r 70 per C'-'-"E Eﬂkqd
his place of hirth, 18 per cent asked his_religion a.n_dp-_i ﬁ ':]lﬂ'l-t as :P his
rarial origin, These questions are deemed illegal under Fair Employment Prac-
tices legislntion .

In IE':1r.;.;.n1.:>, the committes found some 30 per cent of the firms — and
these included insurance n:-.wmp.mi;'s. rl_:lanl_rs, and 111.'\.111.1fw:tur:ng cumjl;mmes e
had illeral questions on their job application foTMs. The committee also found
that in three out of four placement agencies, the employer was usually told by
the agency personnel the cthnic, racial or religious exfm:tm:: of the api?l:lcant,

Tnderstandably these are small. very limited studies. But they provide an
sndication of the extent to which Fair Employment Practices laws are wuiat:nd.t!
and alse of the lack of knowledze of the general public of the existénce
anti-discrimination legislation. |

We realize that, in @ country as latge as Canada, with its great number of
minority groups, discrimmation may gperate agamst ch;ferent minority groups
in different areas. In the Maritimes, the discrimination against Negro job
applicants is perhaps the most serous problem. In Central Canada, discrimination
mav be directed against Jews and New Canadians, as wg!ll as apainst Negroes.
In the Prairies, Indizns who leave the reservations to participate or who attempt
to participate in outside commumity life may constitute the No. 1 problem in
this field Cmn the West Coast, Chinese-Canadians and ,Tapnnr;sc—Lmd.lana are
probably more affected by discrimination in employment than in other areas,

These are the problems which could be the subject of a research program
and which should be studied by the government agencies administering fair
practices laws,

PUBLIC EDUCATION

Education is another ares that should be examined more closely. The
federal Department of Labour has made available some excellent pamphlets
and bockiets on the legislation and its operation. This radio series is apother
example of its educational program. Buet the provincial governments,! there
are six at present with Fair Employment Practices laws, have provided no
educationa] material whatsoever, except perhaps a copy of the law that was
enactedd. The provincial agencies administering Fair Employment Practices laws
should be prepared to obtain and make use of common educational material—
if it were available to them. At least same discussions on the subject would be
of advantage to both federal and provincial agencies. We would like to see
such a n'l-l:i.-tm%I mﬁcd. The result would be more information, interestingly
prepared, on the problem of discrimination in employment and fair practices

1{:;: br::;h:ha;ﬂila le to wider sectiens of the Canadian public than has hereto-

In such a project the experience of the Wational Em t Setvi
which handles more than 134 million job :hmﬂdplmm OVEr= ot
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employment ads for the company appeared in tﬂ':é!h::’gﬁe E& J!_-Earﬂ}' tllwu.fts
press. In one case a branch bank manager in Victoria turned ﬂ";:_:f i-‘j!“ﬂﬁ
applicant for a position in the banl In another case, a bank g E:';;.!!n_
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Three: the denial of promotion 1o gualifi i inari
groups. In almost all cazes, complaints und.e:]r_hisl fid&?’ﬁfﬂﬂ’f 'mTur:i
roads, and involved charges of discrimination because of colour, 5?.‘11:: cases
against a railway for denial of promotions to qualified porters who applied for
sleeping car conductors jobs were settled after considerable discussion and
resulted in the historic hiring of the first Negro sleeping car conductors on
Canadian railroads.

POSITION OF CANADIAN LABOUR COMNGRESS

The Canadian Labour Congress and its Human Rights Committees hold that
the test of employee eligibility should be ability of the applicant to do the job
eificiently. Tlis, surcly, is the intent of the law, Refusal of job referral, or
employment, on grounds of ealour, race or creed violates that intent and outr
the sensibilities of the individuals concerned as well as of all well-meaning peop

ﬂiﬁtﬁ E?mj':ajgmf feature i;ﬂghatlﬂm fg;ml't hlﬂzh ni mpiugﬁ‘; s comply
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conform with the statute
The Congress Committee on Human Ri has requested that the Govern-
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