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MAY 1951
HAMILTON ONTARIO

A barber shop owner refuses
to cut the hair of a Negro
customer.




(CASE STUDY) OCT. 1952
_LEGW ASKS NO DLSCRIMINATION CLAUSE

wmutmmnnmm CLAUSE IN LAEOR
CONTRACTS

A conciliation Board in the ity of Vancouver has endorsed on October
ﬂthhﬂmhint-mi-ﬂmﬂuﬂnnmmm;m-p contract for

660 inside electrical workers. The clauss was inserted by the AFL International

mmm-iunnmmmum:»nhn contract with the Building
Exchange in Vancouver and would prohibit about 40 independent Vancouver electrical

eontrectors from practicing diserimination in hiring workers because of ruce,
national origin, eolor or religion.




MACHINISTS' LOCAL TAKES ACTION IN DISCRIMINATION
CASE

In an inecident vividly underlining the need for a new FAP law,

& Negro member of local 717, International Assoclation of Machinists,

was denied permission to join two white fellow union members on
the green at the lLakeview Golf Course, located in & Toronto suburb.

The three uniol brothers had agreed to meet and practice for the

golf tournament sponsored by the company, A.V. Roe, James Marshall
reported that he was barréd from playing ostensibly because he was
not & member of the Ontarioc Golfers' Assoclation. However, neither
of iLhe white men were members, nor was & newspaper reporter who,
fellowing the incident, was allowed to pay a greens fee and play.
Local 717, stending behind its member, wrote the Avro Recreation
Club stating that ite members felt the match should mot be held on
any course which discriminated against Negroes. The golf tournament

was subsequently cancelled. Said Marshall, "The action of the

executive is a great step towards stamping out discrimination and
intolerance,"

The Toronto Telegram, commenting editorially on the incident, said:
"Any place 'to which the public is customarily admitted! must

not discriminate, the Fair Accommodation FPractices Act provides,

but it doee mot come into force until June 5. In the case under

discussion proceedings cannot be taken. It would be much better,

of course, if everyone avoided discriminatory practices and it were

not necessary to legislate, tut at least there is a strong body of

publie opinion behind the new law... Fortunately, diseriminatory

practices in this province have been r elatively rare, but "Jim

Crow" incidents must not be ignored. Those who offend must be made fed



