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The Honourable Leslie M. Frost,
Premier of Ontario,

Parliament Buildings,

Toronto.

Dear Mr. Frost:

You will recall that in June of last izt
for Civil Liberties submitted a brief tp yuu.ﬁrﬁ foil:‘lfneﬁdsiﬁarﬂ:]dj
for more comprehensive legislation than is contained in the
present Ontario Racial Dizerimination Act, to deal with some of
the worse forms of racial and religious discrimination experienc-
ed by large numbers of persons in this provinee, Specifically
our request was that your government bring in legislation
eﬁechve];.r to combat discrimination in employment, housing,
and public places, in the form of a Fair Employment Practices
Act, and amendments to the Ontario Racial Discrimination Act.

. On that oceasion also, a large delegation of prominent On-
tario citizens, representative of the many races and religions
which are to be found in this province, was present to urge your
sponsorship of such legislation. You asked us at that time to
let you consider the matter.

It is over six months since we last met with you. Many
things have taken place in the meantime, including the recent
Dresden events of which vou no doubt have heard, that make it
more neeessary than ever that legislation along the lines sug-
gested in our previous brief be introduced by your government
for adoption by the Ontario Legislature when it meets this

spring. iy

We are not asking your gov&mment to mtgd mg;c;_g{ﬁ
which are new and foreign to it ey were accepted by yo
government when it sponsored the Ontario Racial Discrimination
Act in 1944. :

As far as it goes, this act has done a good job. By and
large, it has served to rid the provinee of thelauﬁenmve signs
and advertizing tIéat one usa;d n;o ps;l:ogeghu;‘: ;:;ﬂazﬂimmmbe .
As such, it provides convinein > t 1 :
most eﬁectife means of dealing with racial and religious dis-
erimination. :

The heart of the trouble is that the {quﬂ:laﬂn Racial ml;iu;
crimination Act does not go far enough. It provides min ey
iz diseriminated against in employ

whatever to the person who is na
ment, in housing, or in public places because of his race or

fgrion. Wl
b Himilvhﬂ-t we propose is that it should be broadened to take in

1 nd basic areas of _ 1
i Ia:rgeeﬂ’:ct. we say to you—you have alveady accepted the
principles,




—that racial and religions disecrimination
are harmful to the public welfare;
—that legislation provides an effective
means of counteracting them.
There can be no doubt of that. The leader of your party and
spokesman for the government as Premier then, the Hon, George
Drew, made it crystal clear when on March Tth, 1944, during
the debate in the Ontario Legislature on the Ontario Racial
Discrimination Act, he said: :

« . . if yvou discriminate against any person because of
race or creed in respect to their ordinary rights as a citizen,
vou deny that equality which is part and parcel of the very
freedom we are fighting to preserve . . . Equality is the very
foundation of our social structure. I fully recognize prejudices
are difficult to aveid. But it should be our purpose to attempt
in every way we can to remove all causes of such prejudice and
to make unity, equality and freedom real and living words.”

Now we ask vou to put these prineiples into practice where
discrimination hurts the individual most in his daily life—
in employment through his earnings; in frying to rent a house,
flat or apartment, or to buy & property; in attempting to get a
meal in a restaurant, or enjoy a few hours of relaxation in a place
that provides entertainment or recreation for the publie.

It is no more than to be expected that legislation of this
type will have the warm support of the great majority of the
people of Ontario. The people of this province have always
welcomed measures that aimed at improving the state of demoe-
racy at home; at giving every person an equal opportunity
and equal rights, regardless of race, colour, or creed. Indeed,
the fact that we have such a large and representative delegation
here today is tangible evidenee of the faet that you can count
on the support of the people of Ontario.

A comprehensive law such as we suggest would prevent
many wrongs and injuries to human dignity and welfare. It
would place your government in the forefront of those in Canada
seeking to eliminate the evils of diserimination. It would also
]'flﬂizs[}n:ﬂa}r:f Elmygside the ten or more states in the United
Soates which, during 1949 alone, passed legislation to hibit
diserimination of the ki i e
ety &l kind we have mentioned, as wellp:; the

; ave had such legislation on their statute
books prior to 19 3 1
operation. 49, and those now preparing to put some into

Evide f ¥
PRRE.. innfﬁeﬂat&:hnm for such legislation in Dntnﬁog; _

ed a
the large measure of public Eppeﬂdix, together with

o receive in proposing it,
It is generally agreed people on th
subject, and this is hﬂrr:gruut b?ixﬂmﬂntrﬁnﬂﬁhﬁw moth
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upport your government can expect

of administering legislation of this kind is through the establish-

ment of a provincial board agai o WOTough
Pl o : gainst dizerim ;
¥1&11€fgtﬂ tm H{[“ that such a board be et up 11;5:1’(&1-1[11.}(&“'1?]&“;:&
OrK ate Commiasi 3 R e ! i
shoald ok 1sslon Against Digerimination, its funetion

1. Investigation of complaint inerimination: w
the complaint is \R'oil-fmmf_!eri,t;u ;1tfer?1i;1tmtﬂnur;g:mﬁ:?: ‘F‘;R?:e
this, to be in a position to take more effective methods to remuvﬁ
the rlifcrmunutmx}. It is interesting to point out that the New
York State Commission Apainst Diserimination has rarely Tr;und
it necessary to go beyond the stage of eonciliation. Even though
it has hanq;lled many thousands of cases since it was established
the Commission has only found it necessary to proseeute in one
case to date.

. 2. To conduct a continuous program of edueation of the

rmh]:r:; as to the purpose and nature of the law with a view to
creating an area of eo-operation and eclimate of publie opinion
favourable to the administration of the law, and a broad edu-
cational programme to promote understanding and harmony
between all members of the community.

It has been contended that racial or religious diserim-
ination cannot be legislated against; that it is a matter for
education alone,

Experience in the United States and in other countries
has shown that both legislation and education should be em-
ployed, simultaneously. The fact is, the existence of an anti-
diserimination law provides the spur to education, and is in
itself an educational measure. Where such laws are on statute
books, educational programs are conducted in varying forms,
to interpret their significance and funetion. In such communi-
ties, education is used as a tool to re-inforee the law.

An editorial in the New York Herald Tribune of March
24th, 1949, puts it this way:&l R

“Legizlation against discrimination 7
practical and Béuccemglﬂ. Thiz iz common knowledge in I:Tt::;
York: the evidence is everywhere plain. Th?emmm
doubts Wheil_ our Slt&tg ngﬁéﬁ A.Eﬂlntﬂ e

n in i sequent recor

g:gﬁd?ﬁ;r?}mgmm g5. The nr:hi:::::;m_nts nh::;l heenﬁtthman_jf ﬂ

ise. and the New York sy iz 8 is 2
f’ggogmzms ized that it is tnec;w taken as a model in pther forward
looking cities and states.
oy E:'What is our secret of a::.u:«:»‘un:h?1 123:“’ there Eeﬂg:'-
mination firmly and sim‘pl,',r expressed in law. Smaﬁd , the com-
mission g-etf& res;iultat:gmcﬂ%fpﬂﬁﬂ?;w B Sense.and-desist sanc-

ur w has - b Skl i - : ‘.

EE:::!':&F court order have never hﬂﬂlf sought, which is m
to the commission’s skillful and dministration. The

5}




kdown is avoided by developing a community
progressively fayuurab!e. We progress by
the whole lairfJE} fr:f?per?tlmn' l[n:if_,gaﬂﬂ?f

i ig is the triumph of intelligent legislation, the
;E:?*gzlllcgr']m?;ad ttmfrluﬂd and inuﬁarntive aim can be harmoniously

ted into happy result. \

Lrﬂnsrﬂﬁ"g wish to emphasize the point that we nged both 1192’:3!3,.
tion and education. We realize that education is essential, but
to the person and groups who are suffering from th:? Bﬂ"euts: of
digerimination and to the community whose general welfare
and stahility rests on the absence of diserimination, it is not
enough to say, in time, no ohe knows when, this perhaps will
all be cured by education. Edu_u:nglon is _nat a, Sﬂ.t_ls.fai;:.tg.ry suh-
stitute for effective action. This is the job of legizlation,

Tt is true that if everyone chserved the Ten Command-
ments and the Sermon on the Mount, a great many of our present
laws would be unnecessary. But experience has demonstrated
the need to apply legal sanctions to protect society and the in-
dividual from conduet which violates their principles. That is
why we have laws which make it an offence to kill, to steal, to
bear false witness, to physically assault your neighbour. It is to
prevent anti-social forms of conduet, That does not mean to say
that with such laws we have been suecessful in eliminating these
forms of conduct. It only means that having these laws provides
society and the individual with far greater protection than being
without them.

__ The same is true of anti-social conduet in the form of
discrimination practices, Does it not seem strange that we pro-
vide protection for the individual and soeiety from physical
assault, and yet when the same person is assaulted in a some-
what different way, bya the force of diserimination, with possibly
mueh mare injurious consequences to him and the members of
lus race or religion, peychologically, economically and spiritually,
we provide no protection at all.

. That discrimination has far-reaching effects both on the
individual and society, was apparent before and during the war
in Nazi-dominated eountries. Proof of its harmful effect on thi

continent was recorded in the classic report of President Tru

s Committee on Civil Rights, headed by Mr. Charles E.

ilson, President of the Ceneral Electric Company of America,

The Committes f iseriminati
i ittee found that diserimination has a most fm

1. On the health and personality of the individual,

2. On his sta i on of
On hie- ?Ir‘ndm-d of living, the welfare and education of

4. On the existence of bad housing.
4. On juvenile delinquency and erime,

necessity for craci
atmosphere that 18
conzcions edocation;

]

5. On productive g
talent,

Mr. Charles Luckm agf
member of this Cumnﬂtt&&?r:iea]?rﬁ;!ed; i
unrinmrapie effects of ragial dizseriminat
of a businesz man. He =aid not
but it is bad for business,

To summarize as the very instructi
of the Canadian Association for Adult Erfu::ii
lations in Canada” puts it:

“It i not contended that laws by themselves wi i
: [ : 5 will
th_e abolition of inter-group diserimination,—but in in;ﬁfﬁﬁ
of Professor T, M, Maclver ‘they do redoce it and can be in-

creasingly potent as they become fully operative and
new habils and expectations’. Laws, tgrn. !:irumte." oo

One more point we should like to emphasize, and that is
we are not unmindful of the value of education in dealing with
discrimination. We all agree that it has a most important part
to play in combatting it. We must admit, however, that at the
present time, there is little recognition, if any at all, by those
responsible for education in this provines, of the part edueation
can play in this field in Ontario schools.

We should like to see your government launch a well-
rounded program ol education in cur schools to teach children
the importance of living in harmony and fellowship with others.
Mueh study has been devoted to this side of the question and the
above study on group relations in Canada is only one of many
which recommends such a program and from which specific
details may be obtained. _

We respectfully suggest a case has been made out point-
ing to a very definite need for intelligent legislation in this pro-
vince to deal with the problem of discrimination as it affects
people in employment, in public places, in housing and ownership
of riy. .

mp{?f gne thing there ean be no doubt,—that this problem
of diserimination will never be reduced or removed by Inisses-
faire means, l}:u:td oni:{difq.n aﬁmﬁv;ﬁm prugmmﬁmma of action under
government leadership i3 pu .

You and your government have had this problem under
consideration for some time now, Under our dem Fﬁt’“ﬁ
it is, we submit, only fair and proper that the ﬁu,;.ﬁc sheuld b
informed of vour position on such a matter as st

We therefore woulpdﬁiwﬁgmo: ﬁgqmwmmm
thia time clarifying your : question, and s
what action your government intends to take to deal with it.

Very rvespectfully yours,
'ASSOCIATION FOR CIVIL LI

fliciency and the development of creative

nt of Lever Bros, and a
in these simple terms the
1om Trom the point of view
only does the individnal auffer,

and recent study
on on “Group Re-




AFPENDIX A

EVIDENCE OF THE NEED FOR LEGISLATION

Note:—For obvious practical reasons it isv,r
possible to mention only a few cases ol
discrimination.

1. Discrimination in Employment

In a report unanimously adopted last September 15th by
the 1949 convention of the Trades and Labour Congress of Can-
ada, and prepared by its Committee on Racial Discrimination:

“Tt was found that discrimination in employment is pre-
valent in Toronto,particularly in insurance agencies, banks, trust
ecompanies and brokerage houses, and that few Roman Catholics,
Jews or Negroes are employed by civic agencies. Many business
schools and emplovment agencies had found difficulty in placing
Roman Catholics in jobs in Toronta.”

This report confirms a survey covering the same ground
made by the Torento Telegram which appeared in this newspaper
on March 9th, 1949,

There is considerable evidence that these conditions are

not peculiar to Toronto, but are to be found generally throughout
the provinee,

" Th_e Toronto Glebe and Mail in a recent survey entitled
Have We a Colour Line?" reports:

"Many coloured people have gone to the United States
to face the social prejudice there sooner than the economic dis-
mrrglﬂal,mn which they claim makes life impossible for them

. "In the business and industrial world generally, N
Eﬁel it is all but hopeless to get anything bu% luw»psﬂ:i ngll;ﬂuﬁ

Similar experiences have been “hid b :
groups in Ontario. These are but a fml;ep ﬁinmplu{- MayS ol

1. The Jewish people—see the article “No Jows Need Apply
in MacLean's Magazine, November 1st, 1648, e

2. The New Canadians—"Although most of these new Cann-

dians are doing menial work at present, they have various
edueational backgrounds, and it is tryinga%:t an eduented

nerson to be treated gs if ha were an illiterate.” Quotation

from a speech given by Mizsz Tr

: | ma Kelmet, grad
:‘.he University of Estonia, and temir of :f:ge;‘rf;
&nﬂ::gg;;tmither H?jth annual meeting on April 20th, 1949
of 0 Yederation of Home and School Assoei-

3. The Chinese—see the article 2T
in the Monetary Times, May, 1949.1 y

4, The Japanese—see the proceedings and resolutions of the

1949 eonference of the Japan ; L
ciation. panese Canadian Citizens Asso-

2. Discrimination in Public Places,

On November 1st, 1949, in MacLean's Magazi i
reported in an article entitled "'.Iim Crow Lives ?ﬁaﬂ{j;fd:,hnf?: is

: “"Negroes eannot eat at the town’'s three restaurants serv-
ing regular meals, cannot get a haircut in the four regular barber
shops, cannat send their wives to the only beauty parlor.”

The Tact that by-laws have been passed or are under dis-
cussion in Toronto, Hamilton, Wind=or and Oshawa to prohibit
practices of this kind, shows that this problem is prwmal in
secope, and not merely of loeal interest or confined to any one
group.

i In a study done by the Canadian Jewish Congress in 1947,
it was found that the words “restricted clientele” were widely
used by summer hotels, and that in 80% of the cases, the motive
was to keep out people because of their racial ancestry. These
findings were later confirmed by MacLean's Magazine in a survey
it condueted.

On November 9th, 1949, the Dominion-Provineial Tourist

ion * racial dis-
Conference passed a resolution “strongly Ry
crimination in Canadian hotels and resorts and the use of
wcl.urds “galected” or “restricted clientele” on tourist folders, let-
terheads and advertising”.

Chinese in Canada”

_that the landlord would not rent to th
mﬁnr religion. Eapﬁlﬂr have members of
Chinese, Japunese and Jewish Br s o
From time to time different cases hav

press. _ _ e : L

Recently in the mﬂfﬂeﬁh :
the Court of A ~of Ont old
common law of eov ts




sale to members of certain races or 1I'el|'g[nns_. 'l"l] e effect u‘E thia
decision is to place the stamp of legality on discrimination in the
form of such covenants as these, which are registered against
property located in Omtario:

1. “The ownership of no lot on plan 269 and no part of the
low-water beach aforesaid shall be transferred by sale, in-
heritance, gift or otherwise, nor rented, licensed to or occupied
by any persem wholly or partly of Negro, Asiatic, coloured or
Semitie blood, nor to any person less than four generations re-
moved from that part of Europe lying south of latitude b5 de-
grees and east of longitude 15 degrees east. Relationship, how-
ever slight, to any class forbidden as aforesuaid shalll be deemed
sufficient to prevent transfer to or occupancy by such person,
it being the intention that the oceupation of the lands in the
subdivision and beach aforesaid shall be restricted to persons
of northern and western European descent, other than Jews.
Such restriction, however, shall not apply to bena fide domestic
servants of aetual occupants during the period of such oe-
cupancy.”

2. "The land and premises herein described shall never he
sold, assigned, transferred, leased, rented or in any manner
whatsoever alienated to and shall never be oceupied or used
in any manner whatscever by any person of the Jewish, Hebrew,
Semitic, Negro or coloured race or blood, it being the intention
-'mril purpose of the Grantor, to restriet the ownership, use, occu-
pation and enjoyment of the said recreational development, in-
c!udmgtthe lands and premises herein described, to persons of
the white or Caucasian race not excluded by this clause.”

3. “No building shall be erected on these premises except
by a person who is a white Gentile, nor by any limited company
whose shareholders are not entirely white Gentile.

This decision is unquestionably contrary to the spirit if
not the letter of the Ontario Racial Dincﬁmina%au Act, Tt would
seem to be & contradiction in terms to countenance publication
of these covenants and make available the facilities of the
Registry Offices for registration in the face of the avowed pur-

pose of the Act, which is “to prevent the publication of diserim-
Inatory matter referring to race or creed,”

10

I Gallup Poll

APPENDIX B

EVIDENCE OF PUBLIC SUppoRT
FOR SUCH LEGISLATION

According to a Gallup Poll conducted in Ontari
Canadian Institute of Public Opinion in June, ?E?l’?rtiihli
question was asked: “In some parts of the United States
it is against the law to refuse a man a job because of his
race, colour or religion. Some people approve of this because
it ensures equality for all; others disapprove, claiming it
interferes with employers. Would you approve or disapprove
of such a regulation in this province?"

The findings of the Poll were:

Approve AW . s — S
Disapprove JawW i - 2870
Undecided 13%

In another Gallup Poll held in Canada in 1949, people were
asked: “If you were buying a home and the neighbors asked
vou to sign an agreement promising not to sell or rent it
later to people of certain races or colour, would you be will-

ing to sign such an agreement?
The findings of the Poll were:

Not willing to sign ... 68%
Undecided —commmmmsmmms 15
Qualified ans B e

Political Parties

The FProgre restore the f
Policy states: “We pledge oursewes citizen under
supfgmm}fofthe hwnndtheo%]nlﬁtrdm.. t is i the

the law. We believe that the closer A
people, the better government always

In Nmmberlg:z_ Mr. JMMMT i

fering and sacrifi



II

e .

—_—

accept the duty and rcﬁr:-r.rln.‘uihility of providing equull "_]me:'r
tunity to each and every citizen, regardless of race or creed,
The position of the Liberal Party of Canada was expressed
by Premier Louis St. Laurent when he said on December 18,
1049: “*Appeals to race or religious prejudices are most
harmful to unity, which is indispensable to the welfare and
rogrezs of Canada.” .
i ':l‘lw CCF introuced the “Ontario Bill of IHlj.{lﬂ'S_ Act of
1949" during the 1949 session of the Ontario Legislature.
Its general purpose was to prohibit discrimination against
and person by reason of race, Jza_tli_'-nﬂl_tt}' or {'EE!E]{-'H. in such
matters as employment, education, right of access to any
place serving the public.

Religions Bodies in Canada

In June, 1944, the heads of the ANGLICAN, BAPTIST,
PRESBEYTERIAN and UNITED CHURCHES in Canada is-
gued an open letter declaring: “Prejudices haseld on race or
colour have no place within the Church of Christ. The evil
forces of ignorance or ill-will must be promptly and effectively
combatted.”

The attitude of the ROMAN CATHOLIC CHURCH of
Canada was expressed by James Cardinal McGuigan in these
words: “We must endeavour to accord to all men of whaf-
ever eolour or creed equality in the fundamental rights of the
human person . . . equality in the respect due to man's dig-
nity . . . equality before the law , . . equality of rights to
employment."

The General Council of the UNITED CHURCH OF
CANADA at its 15th Biennial session in September 1948 de-
clared: “We urge upon the government and parligment of
Canada that every possible protection be given by law to
the rights and liberties of citizens and residents of Canada,
and that the support of Canada be accorded the Declaration

and Covenant of the United Nations on Human Rights and
Freedoms."”

_ The General Synod of the CHURCH OF ENGLAND in
Canada passed the following resolution in September, 1949:
The Synod calls upon governments in our eountry to do
everything possible to give form and substance to the spirit
of the Declaration of Human Rights of the United Nations,

and to incorporate its prineiples in the way of the land where
still necessary and possible.”

In 1947 the BAPTIST WORLD ALLIANCE adopted a

manifesto against racial intolerance and violation of con-
slitutional Treedom,

The AFRICAN METHODIST EPISCOPAL CHURCH ot
its 6th Canadian Conference held at Hamilton last year

12

P

passed a resolution ealling f, islati i
Hocriniiation i e ngen?,rilemﬂlﬂtmn to prohibit racial

restrictive covenants illegal, n publie places, and to make

IV Organized Labour in Canada,

VI

The TRADES AND LABOUR
September 1949, passed & numhefﬁulf*mnmqs OF CANADA,

ligaitslf.ﬁim% indthis. ?iEIEEIu One of them g:ﬁl?ti?gz :?qt:::f:gﬁ
e Trades an bour Congress call
ﬁie‘ ner?at;*yEmIt.}}Iwr‘imt g“mctiuea ]egialatiunurtghmsnm:
1ec ¢ authority and machinery t
ligious discrimination in emp]uyr;};na"mmoﬂ AR S
The CANADIAN CONGRESS OF LABOUR. Oct
1949, passed the following resolution, and a num%er degl?:;
:.i.rrth_nther aspeets of racial and religious discrimination:
Be it resolved that this convention urge both Federal and
Provineial governments to pass legislation to require em-
ployers to hire individuals and deal with them as employees
without diserimination as to race, colour, creed or birthplace.”
Ethnic Organizations.

The views of the INTER-ETHNIC CITIZENS' COUN-
CIL, an organization representing 14 large Toronto
minorities, are expressed in the words of the Association's
Secretary, George L. Chow: “It is the aim and hope of this
Council that laws against discriminatory practices in trade
and social relations, should be enacted by the Province and
the Federa]l government, since Canada is a signatory to the
United Nations Declaration of Human Rights.

The CANADIAN JEWISH CONGRESS, representing the
total Jewish community in this province and throughout
Canada is on record in favour of this legislation, as is the
JEWISH LABOUR COMMITTEE. :

A resolution of the JAPANESE CANADIAN UITIZENE
ASSOCIATION, representing the Japanese-Canadians of this
Provinee, of lgst June expresses the belief that publie policy
is opposed to diseriminatory practices that foater maﬂminﬂd
religions discord, and that legislation Fﬂusaad to ﬁm:
such practices should be embodied in SEM of this 1:»1;:-:“‘g =

ADIAN POLISH CON represen
Ganghdfsfaﬁﬂ Polish descent, has indicated its approval of
such legislation.

Other Organizations. o=
10 FEDERATION OF AGRICULTL :
as iﬁix?}ﬂ;ﬂ' policy that there shall be no discrimination

by the Executive _
iﬁﬁ”ﬁw’ﬂu, are: “T fully endorse the Universal
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tion of Human Rights and view it as a standard by which
the people of Canada may implement their allegiance to the
United Nations Charter.”

The CANADIAN LEGION ONTARIO COMMAND at its
15th Biennial convention passed & resolution calling for "legis-
lation on all levels of government in Canada to outlaw dis-
crimination by employers on grounds of race, eclour or creed.”
The Canadian Legion has further expressed “unalterable
opposition to discrimination of any kind against Canadians
simply hecause of race, colour or creed, as foreign to the
true spirit of Canadianism and an outragre against the demo-
cratic prineiples fought for in two wars."”

The ONTARIO TEACHERS FEDERATION in January
1948 passed a resclution demanding that teachers be hired
“without regard to their nationality, race, colour or creed.”

The DOMINION-PROVINCIAL TOURIST ASSOCIA-
TION convention in November, 1943, went on record as
strongly opposing racial discrimination in Canadian hotels
and resorts.”

In February 1948, the YWCA in Canada sent a letter
urging all its locals across Canada to increase their efforts
to combat racial discrimination.

The FEDERATION OF UNIVERSITY WOMEN'S
CLUBS passed a resolution in 1948 condemning the practice
of racial and religious discrimination.

The ONTARIO JEWISH YOUTH COUNCIL, representing
5000 Jewish youth in Ontario, at its 3rd annual meeting
adopted a resolution asking the Ontario Legislature to pass
a Fair Employment Practices Act and other legislation to
outlaw racial and religious discrimination.

The FELLOWSHIP OF RECONCILIATION has a mem-
bership of over B0O in Ontario and has subsecribed to the
legislation requested in this brief.

. The CO-ORDINATING COMMITTEE OF CANADIAN
YOUTH GROTUPS, an organization representing all Canadian
vouth organizations which are organized on a national level,
at & recent meeting held in November, urged that Fair Em-
ployment acts be passed by all the provinces and that legisla-
tion be enacted making racial and religious diserimination
unlawful, It has submitted this motion to its constituent
groups for their study and individual approval.

Respectfully submitted,
ASSOCIATION FOR CIVIL LIBERTIES.




